WINTER 2004 SYSTEM CURRICULUM COMMITTEE MEETING

March 12, 2004

Interactive Video

ATTENDEES:

	Mahir Awrahem, Faculty/Clinton Township
	Nancy Hill, Dean of General Education/Jackson

	Debra Billings, System Director of Assessment
	Barbara Honhart, System VP of Academics

	David Chaulk, Faculty/Port Huron
	Pete Karsten, VP of Academics/Auburn Hills

	Tom Chester, Faculty/Corporate Services
	Patty Kaufman, VP of Academics/Clinton Township

	Jim Conlen, Faculty/Auburn Hills
	Trudi Kenny, Dean of Health and Human Services/Muskegon

	Bruce Conforth, Chief Academic Officer/Jackson
	Jim Koenig, Dean of CIS/Clinton Township

	Bart Daig, VP of Operations/Center for Graduate Studies
	James Kruger, Dean of Human Services and Teacher Prep/Owosso

	Chris Davis, Sys. Director of Effective Teaching & Learning
	Kim Lutz, System Director of Curriculum

	Sheryl Dean, Director of System Support
	Aaron Maike, Campus Director/Allen Park

	Linda DeKuiper, Faculty/Muskegon
	Bob Payne, VP of Academics/Port Huron

	Carol Dowsett, Chief Academic Officer/Owosso
	Suzanne Perkins, Faculty/Flint

	Shelly Gardner, Registrar for Corporate Services
	Jim Riddell, Dean of Engineering and Technology/Flint

	Margaret Hale-Smith, Chief Academic Officer/Flint
	Chris Schram, System Director of Teacher Preparation

	Mike Helsen, VP of Student Services/Muskegon
	Robert VanDellen, Chief Academic Officer/Cadillac

	Mary Ann Herbst, VP of Academics/Muskegon
	


Meeting called to order at 9:06.
Introductions were made and Kim Lutz welcomed new member Tom Chester, faculty representative for the area of general education. Absent: Mary Cunningham, Campus Director of Cass City and West Branch.
Review and approval of minutes

Minutes from the Fall 2003 meeting were approved

ACCOUNTING
Department Name: 
Business Administration

Proposal Number:  
AB-ACC W04-01

Proposal:
 In the Associate of Business Degree- Accounting, allow the required 4 quarter hours of General Education – Personal and Social Environments category to be an elective between PSY101 Human Relations & PSY111 General Psychology.

Implementation Date:
Fall 2004

OUTCOME:  supported/approved

Department Name:
Business Administration

Proposal Number: 
AB-ACC W04-02

Proposal:
In the Associate of Business Degree- Accounting, allow the required 8 quarter hours of General Education - Computer Literacy category to be electives from the various INF courses which satisfy the requirement.   

Implementation Date:
Fall 2004

OUTCOME: M. Herbst pointed out that the prerequisites for ACC231 is INF113 or INF114 and this may cause a problem for students. Proposal denied.
Department Name:
Business Administration

Proposal Number:  
AB-ACC W04-03

Proposal:
In the Associate of Business Degree- Accounting, remove SOC201 Sociology from the program.  

Implementation Date:
Fall 2004

OUTCOME: supported/approved

Department Name:
Business Administration

Proposal Number:  
AB-ACC W04-04

Proposal:

  In the Associate of Business Degree- Accounting, remove MTH101 Mathematics for Business from the program.

Implementation Date:
Fall 2004

OUTCOME:  Assessment data not provided to support this proposal. Proposal denied.

Department Name:
Business Administration

Proposal Number:  
AB-ACC W04-05

Proposal:
In the Associate of Business Degree- Accounting, remove POL201A American Political  Systems from the program.     

Implementation Date:
Fall 2004

OUTCOME: supported/approved

Department Name:
Business Administration

Proposal Number:  
AB-ACC W04-06

Proposal:
In the Associate of Business Degree- Accounting, add MKT111B Principles of Marketing to the program requirements under the Business core.  

Implementation Date:
Fall 2004

OUTCOME: Support/approved.

Department Name:
Business Administration

Proposal Number:  
AB-ACC W04-07

Proposal:
In the Associate of Business Degree- Accounting, add MGT114 Customer Service to the program requirements under the Major Core.  

Implementation Date:
Fall 2004

OUTCOME: Motion made to repost on BlackBoard after more assessment data is gathered. Tabled for discussion on Blackboard.

Department Name:
Business Administration

Proposal Number:  
AB-ACC W04-08

Proposal:
In the Associate of Business Degree- Accounting, add EBU151 Introduction to E-Business or MGT231 Small Business as an elective choice to the program requirements under the Major Core.  

Implementation Date:
Fall 2004

OUTCOME: B. Payne suggests a modified proposal; leaving MTH101 in for the next year and then revisit this proposal next year if approved. Proposal withdrawn.
Department Name:
Business Administration

Proposal Number: 
AB-ACC/CIS W04-01

Proposal:
In the Associate of Business Degree- Accounting/Computer Information Systems, allow the required 4 quarter hours of General Education – Personal and Social Environments category to be an elective between PSY101 Human Relations & PSY111 General Psychology.

Implementation Date:
Fall 2004

OUTCOME: supported/approved.
Department Name:
Business Administration

Proposal Number:  
AB-ACC/CIS W04-02

Proposal:
In the Associate of Business Degree- Accounting/ Computer Information Systems, allow 4 of the required 8 quarter hours of General Education - Computer Literacy category to be electives from the various INF courses which satisfy the requirement.   

Implementation Date:
Fall 2004

OUTCOME: Committee members indicated that the current required INF courses were essential to student success. No assessment data provided to support this proposal. Proposal denied

Department Name:
Business Administration

Proposal Number:  
AB-ACC/CIS W04-03

Proposal:
In the Associate of Business Degree- Accounting/ Computer Information Systems, remove SOC201 Sociology from the program.    

Implementation Date:
Fall 2004

OUTCOME: supported/approved

Department Name:
Business Administration

Proposal Number:  
AB-ACC/CIS W04-04

Proposal:
In the Associate of Business Degree- Accounting/ Computer Information Systems, remove MTH101 Mathematics for Business from the program.

Implementation Date:
Fall 2004

OUTCOME: Assessment data not provided to support this proposal. Proposal denied.

Department Name:
Business Administration

Proposal Number: 
AB-ACC/CIS W04-05

Proposal:
In the Associate of Business Degree- Accounting/ Computer Information Systems, remove POL201A American Political Systems from the program.     

Implementation Date:
Fall 2004

OUTCOME: supported/approved

Department Name:
Business Administration

Proposal Number: 
AB-ACC/CIS W04-06

Proposal:
In the Associate of Business Degree- Accounting/ Computer Information Systems, add MKT111B Principles of Marketing to the program requirements under the Business core.  

Implementation Date:
Fall 2004

OUTCOME: supported/approved

Department Name:
Business Administration

Proposal Number:  
AB-ACC/MGT W04-01

Proposal:
In the Associate of Business Degree- Accounting/Management, allow the required 4 quarter hours of General Education – Personal and Social Environments category to be an elective between PSY101 Human Relations & PSY111 General Psychology.

Implementation Date:
Fall 2004

OUTCOME: support/approved
Department Name:
Business Administration

Proposal Number: 
AB-ACC/MGT W04-02

Proposal:
In the Associate of Business Degree- Accounting/Management, allow the required 8 quarter hours of General Education - Computer Literacy category to be electives from the various INF courses which satisfy the requirement.   

Implementation Date:
Fall 2004

OUTCOME: Committee members indicated that the current required INF courses were essential to student success. No assessment data provided to support this proposal. Proposal denied.
Department Name:
Business Administration

Proposal Number:  
AB-ACCMGT W04-03

Proposal:
In the Associate of Business Degree- Accounting/Management, remove SOC201 Sociology from the program.  

Implementation Date:
Fall 2004

OUTCOME: supported/approved

Department Name:
Business Administration

Proposal Number:  
AB-ACC/MGT W04-04

Proposal:
In the Associate of Business Degree- Accounting/Management, remove MTH101 Mathematics for Business from the program.

Implementation Date:
Fall 2004

OUTCOME: Assessment data not provided to support this proposal. Proposal denied.

Department Name:
Business Administration

Proposal Number:  
AB-ACC/MGT W04-05

Proposal:
In the Associate of Business Degree- Accounting/Management, remove POL201A American Political Systems from the program.     

Implementation Date:
Fall 2004

OUTCOME: supported/approved

Department Name:
Business Administration

Proposal Number:  
AB-ACC/MGT W04-06

Proposal:
In the Associate of Business Degree- Accounting/Management, add MKT111B Principles of Marketing to the program requirements under the Business core.  

Implementation Date:
Fall 2004

OUTCOME: supported/approved

Department Name:
Business Administration

Proposal Number:  
BBA-ACC W04-01

Proposal:
In the Bachelor of Business Degree- Accounting, allow the 4 quarter hours of General Education – Communication Competence subcategory to be an elective between the various courses which satisfy the requirement.     

Implementation Date:
Fall 2004

OUTCOME: Supported/approved.
Department Name:
Business Administration

Proposal Number:  
BBA-ACC W04-02

Proposal:
In the Bachelor of Business Degree- Accounting, allow the 4 quarter hours of the second General Education – Communication Competence subcategory to be an elective between SPK211 Group Dynamics & SPK401 Presentational Speaking.     

Implementation Date:
Fall 2004

OUTCOME: Supported/approved
Department Name:
Business Administration

Proposal Number:  
BBA-ACC W04-03

Proposal:
In the Bachelor of Business Degree- Accounting, allow the 4 quarter hours of General Education – Scientific Inquiry category to be an elective between the various courses which satisfy the requirement.     

Implementation Date:
Fall 2004

OUTCOME: supported/approved
Department Name:
Business Administration

Proposal Number:  
BBA-ACC W04-04

Proposal:
In the Bachelor of Business Degree- Accounting, allow the 4 quarter hours of General Education – Personal & Social Environments subcategory to be an elective between the various courses which satisfy the requirement.     

Implementation Date:
Fall 2004

OUTCOME: Supported/approved.

Department Name:
Business Administration

Proposal Number:  
BBA-ACC W04-05

Proposal:
In the Bachelor of Business Degree- Accounting, allow the 8 quarter hours of General Education – Global & Cultural Perspective subcategory to be electives between the various courses which satisfy the requirement.     

Implementation Date:
Fall 2004

OUTCOME: Supported/approved.
Department Name:
Business Administration

Proposal Number:  
BBA-ACC W04-06

Proposal:
In the Bachelor of Business Administration - Accounting, add SOC201 Sociology to the program.    

Implementation Date:
Fall 2004

OUTCOME: Supported/approved 
HUMAN RESOURCE MANAGEMENT
Department Name:
Business Administration

Proposal Number:  
AB-HRM W04-01

Proposal:
In the Associate of Business Degree- Human Resource Management, allow the 4 quarter hours of General Education – Personal and Social Environments category to be an elective between PSY101 Human Relations & PSY111 General Psychology.

Implementation Date:
Fall 2004

OUTCOME: Supported/approved

Department Name:
Business Administration

Proposal Number:  
AB-HRM W04-02

Proposal:
In the Associate of Business Degree- Human Resource Management, allow the 8 quarter hours of General Education - Computer Literacy category to be electives from the various INF courses which satisfy the requirement.   

Implementation Date:
Fall 2004

OUTCOME: P. Kaufmann pointed out that they need spreadsheets in HRM as well. M Herbst pointed out that INF112 is important because of the formatting of business letters. Proposal denied
Department Name:
Business Administration

Proposal Number:  
AB-HRM W04-03

Proposal:
In the Associate of Business Degree- Human Resource Management, remove SOC201 Sociology from the program.   

Implementation Date:
Fall 2004

OUTCOME: supported/approved

Department Name:
Business Administration

Proposal Number:  
AB-HRM W04-04

Proposal:
In the Associate of Business Degree- Human Resource Management, remove MTH101 Mathematics for Business from the program.

Implementation Date:
Fall 2004

OUTCOME: Assessment data not provided to support this proposal. Proposal denied.

Department Name:
Business Administration

Proposal Number:  
AB-HRM W04-05

Proposal:
In the Associate of Business Degree- Human Resource Management, remove SPK211 Group Dynamics from the program.  

Implementation Date:
Fall 2004

OUTCOME: supported/approved

Department Name:
Business Administration

Proposal Number:  
AB-HRM W04-06

Proposal:
In the Associate of Business Degree- Human Resource Management, add MKT111B Principles of Marketing to the program requirements under the Business Core.  

Implementation Date:
Fall 2004

OUTCOME: supported/approved

Department Name:
Business Administration

Proposal Number:  
AB-HRM W04-07

Proposal:
In the Associate of Business Degree- Human Resource Management, add MGT250 Conflict Management to the program requirements under the Major Core.  

Implementation Date:
Fall 2004

OUTCOME: Since MTH101 is still a required course, this would increase the number of hours to 97. Proposal denied.
Department Name:
Business Administration

Proposal Number:  
AB-HRM W04-08

Proposal:
In the Associate of Business Degree- Human Resource Management, add HRM291 Human Resource Seminar to the program requirements under the Major Core.  

Implementation Date:
Fall 2004

OUTCOME: supported/approved

MANAGEMENT
Department Name:
Business Administration

Proposal Number:  
AB-MGT W04-01

Proposal:
In the Associate of Business Degree- Management, allow the 4 quarter hours of General Education – Personal and Social Environments category to be an elective between PSY101 Human Relations & PSY111 General Psychology.

Implementation Date:
Fall 2004

OUTCOME: support/approved
Department Name:
Business Administration

Proposal Number:  
AB-MGT W04-02

Proposal:
In the Associate of Business Degree- Management, allow the 8 quarter hours of General Education - Computer Literacy category to be electives from the various INF courses which satisfy the requirement.   

Implementation Date:
Fall 2004

OUTCOME: Committee members indicated that the current required INF courses were essential to student success. No assessment data provided to support this proposal. Proposal denied.
Department Name:
Business Administration

Proposal Number: 
AB-MGT W04-03

Proposal:
In the Associate of Business Degree- Management, remove SOC201 Sociology from the program.    

Implementation Date:
Fall 2004

OUTCOME: supported/approved

Department Name:
Business Administration

Proposal Number:  
AB-MGT W04-04

Proposal:
In the Associate of Business Degree- Management, remove MTH101 Mathematics for Business from the program.

Implementation Date:
Fall 2004

OUTCOME: Assessment data not provided to support this proposal. Proposal denied.

Department Name:
Business Administration

Proposal Number:  
AB-MGT W04-05

Proposal:
In the Associate of Business Degree- Management, add MGT114 Customer Service to the Major Core Requirements.  

Implementation Date:
Fall 2004

OUTCOME: supported/approved

Department Name:
Business Administration

Proposal Number:  
BBA-MGT W04-01

Proposal:
In the Bachelor of Business Degree- Management, allow the 4 quarter hours of General Education – Communication Competence subcategory to be an elective between the various courses which satisfy the requirement.     

Implementation Date:
Fall 2004

OUTCOME: supported/approved

Department Name:
Business Administration

Proposal Number:  
BBA-MGT W04-02

Proposal:
In the Bachelor of Business Degree- Management, allow the 4 quarter hours of the second General Education – Communication Competence subcategory to be an elective between SPK211 Group Dynamics & SPK401 Presentational Speaking.  

Implementation Date:
Fall 2004

OUTCOME: supported/approved
Department Name:
Business Administration

Proposal Number:  
BBA-MGT W04-03

Proposal:
In the Bachelor of Business Degree- Management, allow the 4 quarter hours of General Education – Scientific Inquiry category to be an elective between the various courses which satisfy the requirement.     

Implementation Date:
Fall 2004

OUTCOME: supported/approved

Department Name:
Business Administration

Proposal Number:  
BBA-MGT W04-04

Proposal:
In the Bachelor of Business Degree- Management, allow the 4 quarter hours of General Education – Personal & Social Environments subcategory to be an elective between the various courses which satisfy the requirement.     

Implementation Date:
Fall 2004

OUTCOME: supported/approved

Department Name:
Business Administration

Proposal Number:  
BBA-MGT W04-05

Proposal:
In the Bachelor of Business Degree- Management, allow the 8 quarter hours of General Education – Global & Cultural Perspective subcategory to be electives between the various courses which satisfy the requirement.  

Implementation Date:
Fall 2004

OUTCOME: supported/approved

Department Name:
Business Administration

Proposal Number:  
BBA-MGT W04-06

Proposal:
In the Bachelor of Business Administration - Management, remove POL201A American Political Systems from the program.  

Implementation Date:
Fall 2004

OUTCOME: supported/approved

Department Name:
Business Administration

Proposal Number:  
BBA-MGT W04-07

Proposal:
In the Bachelor of Business Administration – Management, require SOC201 Sociology.

Implementation Date:
Fall 2004

OUTCOME: supported/approved

MARKETING

Department Name:
Business Administration

Proposal Number:  
AB-MKT W04-01

Proposal:
In the Associate of Business Degree- Marketing, allow the 4 quarter hours of General Education – Personal and Social Environments category to be an elective between PSY101 Human Relations & PSY111 General Psychology.

Implementation Date:
Fall 2004

OUTCOME: supported/approved

Department Name:
Business Administration

Proposal Number: 
AB-MKT W04-02

Proposal:
In the Associate of Business Degree- Marketing, allow the 8 quarter hours of General Education - Computer Literacy category to be electives from the various INF courses which satisfy the requirement.   

Implementation Date:
Fall 2004

OUTCOME: Committee members indicated that the current required INF courses were essential to student success. No assessment data provided to support this proposal. Proposal denied.
Department Name:
Business Administration

Proposal Number:  
AB-MKT W04-03

Proposal:
In the Associate of Business Degree- Marketing, remove SPK211 Group Dynamics from the program.     

Implementation Date:
Fall 2004

OUTCOME: supported/approved
Department Name:
Business Administration

Proposal Number:  
AB-MKT W04-04

Proposal:
In the Associate of Business Degree- Marketing, remove MTH101 Mathematics for Business from the program.

Implementation Date:
Fall 2004

OUTCOME: Assessment data not provided to support this proposal. Proposal denied.

Department Name:
Business Administration

Proposal Number:  
AB-MKT W04-05

Proposal:
In the Associate of Business Degree- Marketing, add ACC122 Fundamentals of Accounting II to the program requirements under the Business Core.  

Implementation Date:
Fall 2004

OUTCOME: supported/approved

Department Name:
Business Administration

Proposal Number: 
AB-MKT W04-06

Proposal:
In the Associate of Business Degree- Marketing, move SPK201 Oral Communication from Year 2 Fall to Year 2 Winter.  

Implementation Date:
Fall 2004

OUTCOME: supported/approved

Department Name:
Business Administration

Proposal Number:  
BBA-MKT W04-01

Proposal:
In the Bachelor of Business Degree- Marketing, allow the 4 quarter hours of General Education – Communication Competence subcategory to be an elective between the various courses which satisfy the requirement.     

Implementation Date:
Fall 2004

OUTCOME: supported/approved

Department Name:
Business Administration

Proposal Number:  
BBA-MKT W04-02

Proposal:
In the Bachelor of Business Degree- Marketing, allow the 4 quarter hours of the second General Education – Communication Competence subcategory to be an elective between SPK211 Group Dynamics & SPK401 Presentational Speaking.   

Implementation Date:
Fall 2004

OUTCOME: supported/approved

Department Name:
Business Administration

Proposal Number:  
BBA-MKT W04-03

Proposal:
In the Bachelor of Business Degree- Marketing, allow the 4 quarter hours of General Education – Scientific Inquiry category to be an elective between the various courses which satisfy the requirement.     

Implementation Date:
Fall 2004

OUTCOME: supported/approved

Department Name:
Business Administration

Proposal Number:  
BBA-MKT W04-04

Proposal:
In the Bachelor of Business Degree- Marketing, allow the 4 quarter hours of General Education – Personal & Social Environments subcategory to be an elective between the various courses which satisfy the requirement.    

Implementation Date:
Fall 2004

OUTCOME: supported/approved

Department Name:
Business Administration

Proposal Number:  
BBA-MKT W04-05

Proposal:
In the Bachelor of Business Degree- Marketing, allow the 8 quarter hours of General Education – Global & Cultural Perspective subcategory to be electives between the various courses which satisfy the requirement.    

Implementation Date:
Fall 2004

OUTCOME: supported/approved

Department Name:
Business Administration

Proposal Number:  
BBA-MKT W04-06

Proposal:
In the Bachelor of Business Administration - Marketing, remove POL201A American Political Systems from the program.   

Implementation Date:
Fall 2004

OUTCOME: supported/approved

Department Name:
Business Administration

Proposal Number:  
BBA-MKT W04-07

Proposal:
In the Bachelor of Business Administration – Marketing, require SOC201 Sociology.

Implementation Date:
Fall 2004

OUTCOME: supported/approved

GENERAL BUSINESS

Department Name:
Business Administration

Proposal Number:  
AB-GBO W04-01

Proposal:
In the Associate of Business Degree- General Business, allow the 8 quarter hours of General Education - Computer Literacy category to be electives from the various INF courses which satisfy the requirement.   

Implementation Date:
Fall 2004

OUTCOME: Committee members indicated that the current required INF courses were essential to student success. No assessment data provided to support this proposal. Proposal denied.
Department Name:
Business Administration

Proposal Number:  
AB-GBO W04-02

Proposal:
In the Associate of Business Degree- General Business, remove SOC201 Sociology from the program.    

Implementation Date:
Fall 2004

OUTCOME: supported/approved

Department Name:
Business Administration

Proposal Number:  
AB-GBO W04-03

Proposal:
In the Associate of Business Degree- General Business, remove SPK211 Group Dynamics from the program.    

Implementation Date:
Fall 2004

OUTCOME: supported/approved

Department Name:
Business Administration

Proposal Number:  
AB-GBO W04-04

Proposal:
In the Associate of Business Degree- General Business, increase the elective quarter hours under the major core requirements by 4 hours.

Implementation Date:
Fall 2004

OUTCOME: supported/approved

SMALL BUSINESS MANAGEMENT

Department Name:
Business Administration

Proposal Number:  
AB-SBM W04-01

Proposal:
In the Associate of Business Degree- Small Business Management, allow the 4 quarter hours of General Education – Personal and Social Environments category to be an elective between PSY101 Human Relations & PSY111 General Psychology.

Implementation Date:
Fall 2004

OUTCOME: supported/approved

Department Name:
Business Administration

Proposal Number:  
AB-SBM W04-02

Proposal:
In the Associate of Business Degree- Small Business Management, allow the 8 quarter hours of General Education - Computer Literacy category to be electives from the various INF courses which satisfy the requirement.   

Implementation Date:
Fall 2004

OUTCOME: Committee members indicated that the current required INF courses were essential to student success. No assessment data provided to support this proposal. Proposal denied.
Department Name:
Business Administration

Proposal Number:  
AB-SBM W04-03

Proposal:
In the Associate of Business Degree- Small Business Management, remove SPK211 Group Dynamics from the program.     

Implementation Date:
Fall 2004

OUTCOME: supported/approved
Department Name:
Business Administration

Proposal Number:  
AB-SBM W04-04

Proposal:
In the Associate of Business Degree- Small Business Management, remove MTH101 Mathematics for Business from the program.

Implementation Date:
Fall 2004

OUTCOME: Assessment data not provided to support this proposal. Proposal denied.

Department Name:
Business Administration

Proposal Number:  
AB-SBM W04-07

Proposal:
In the Associate of Business Degree- Small Business Management, add MKT111B Principles of Marketing to the Business Core requirements.  

Implementation Date:
Fall 2004

OUTCOME: supported/approved

Department Name:
Business Administration

Proposal Number:  
AB-SBM W04-05

Proposal:
In the Associate of Business Degree- Small Business Management, add MGT114 Customer Service to the Major Core Requirements.  

Implementation Date:
Fall 2004

OUTCOME: Since MTH101 is still a required course, this would increase the number of hours to 97. Proposal denied.
GRAPHIC COMMUNICATIONS

Department Name:      
Graphic Communications


Proposal Number:
AB-GRC-01-W2004

Proposal:                            Remove ENG311 from the Associate of Business Degree in Graphic Communication. (See addendum 3.1 for proposed associate rotation.)

Implementation Date:      Fall 2004
OUTCOME: B. Daig would like to take this back to the GRC department and ask them to add this to the bachelor degree and remove Advanced Report Writing. Proposal denied pending change approval from the GRC group.

Department Name:
Graphic Communications


Proposal Number:
AB-GRC-02-W04

Proposal:

This class would be expanded from a 5-week 2-credit hour course to a 10-week 4-credit hour course. (See addendum 2.1 and 2.2 for course outcomes current and proposed.)  This results in the creation of a new course number GRC241.  

Implementation Date:
Fall 2004
OUTCOME: Supported/approved

Department Name:
Graphic Communications


Proposal Number:
AB-GRC-03-W2004

Proposal:
Assuming the previous proposal is approved, move GRC241 – Production Methods from Spring Year 2 to Fall Year 2.  (See addendum 3.1 for proposed associate rotation.)

Implementation Date:
Fall 2004
OUTCOME: Supported/approved.

Department Name:
Graphic Communications


Proposal Number:
AB-GRC-04-F2004

Proposal:

GRC291 – Portfolio Seminar would be expanded from a five week 2 credit hour course to a 10 week 4 credit hour course. (See addendum 5.1 and 5.2 for course outcomes current and proposed.)  

Implementation Date:
Fall 2004
OUTCOME: The number and course title change are not reflected in the proposal. Supported/approved

Department Name:
Graphic Communications


Proposal Number:
BBA-GRC-05-W2004

Proposal:

This class would be written and placed in the spring term in the 3rd year. (See Addendum 6.2 and 6.3 for proposed rotation schedule.) The course would focus on advanced techniques using industry standard software that is already installed on campus: Adobe Photoshop & Illustrator and Macromedia Dreamweaver, Fireworks, and Flash. The course would be project driven and incorporate information architecture, proposal writing, and project management. (See Addendum 5.1 for proposed course outcomes and Addendum 5.2 and 5.3 for proposed rotation schedules.)

Implementation Date:
Fall 2004
OUTCOME: Motion made to approve as long as rotation schedule is corrected to reflect a better layout. Supported/approved.

Department Name:       
Graphic Communications


Proposal Number:
BBA-GRC-06-W2004

Proposal:

This class would be rewritten to include Adobe Premiere V 6.5 to create multimedia presentations, web sites and interactive CDs.  This will not replace or eliminate the necessity for Macromedia Director and SoundForge software.  Refer to the COST section on page one of this document for associated expenses.  

Implementation Date:
Fall 2004
OUTCOME: Supported/approved

OFFICE ADMINISTRATION

Department Name:
Business Administration

Proposal Number:  
WPG W04-01

Proposal:
Add WPG098 Keyboarding as a prerequisite for WPG101B Office Grammar Skills.

Implementation Date:
Fall 2004

OUTCOME: Supported/approved as long as the OA group rewrites the COs and match the COs to the catalog description.
Department Name:
Business Administration

Proposal Number:  
AB AAS W04-02

Proposal: 
In the Associate of Business - Administrative Assistant/Secretary program, allow the following PAR courses to satisfy the 8 quarter hours of Office Administration Electives:

- PAR101 Law, Legal Profession, and Terminology

- PAR111 Legal Writing, Research , and Analysis I

- PAR201 Torts

- PAR211 Criminal Law and Procedures

- PAR221 Business Organizations

- PAR231 Real Property, Wills, Trusts, and Probate Administration

Implementation Date:
Fall 2004

OUTCOME: Supported/approved.

PARALEGAL

Department Name:
Business Administration

Proposal Number:  
AB-PAR W04-01

Proposal:
In the Associate of Business Degree- Paralegal program, remove LAW  211 Business Law as a requirement.

Implementation Date:
Fall 2004

OUTCOME: Supported/approved

Department Name:
Business Administration

Proposal Number:  
AB-PAR W04-02

Proposal:
In the Associate of Business Degree- Paralegal program, remove LAW  312 Advanced Business Law as a requirement.

Implementation Date:
Fall 2004

OUTCOME: supported/approved

Department Name:
Business Administration

Proposal Number:  
AB-PAR W04-03

Proposal:
In the Associate of Business Degree- Paralegal program, remove MGT 101 Introduction to Business as a requirement.

Implementation Date:
Fall 2004

OUTCOME: support/approved

Department Name:
Business Administration

Proposal Number:  
AB-PAR W04-04

Proposal:
In the Associate of Business Degree- Paralegal program, remove MGT 212 Human Resource Management as a requirement.

Implementation Date:
Fall 2004

OUTCOME: support/approved
Department Name:
Business Administration

Proposal Number:  
AB-PAR W04-05

Proposal:
In the Associate of Business Degree- Paralegal program, add PAR131 Law Office Management and Ethics to the requirements.

Implementation Date:
Fall 2004

OUTCOME: Support/approved.

Department Name:
Business Administration

Proposal Number:  
AB-PAR W04-06

Proposal:
In the Associate of Business Degree- Paralegal program, add PAR113 Computer Assisted Legal Research and Writing to the requirements.  

Implementation Date:
Fall 2004

OUTCOME: Prerequisite should be PAR112. Supported/approved

Department Name:
Business Administration

Proposal Number:  
AB-PAR W04-07

Proposal:
In the Associate of Business Degree- Paralegal program, add PAR241 Contract Law to the requirements.  

Implementation Date:
Fall 2004

OUTCOME: supported/approved
Department Name:
Business Administration

Proposal Number:  
AB-PAR W04-08

Proposal:
   In the Associate of Business Degree- Paralegal program, renumber PAR121 Civil Litigation to PAR291 Civil Litigation.  Also, the following prerequisites are added to PAR291 Civil Litigation:

PAR113, PAR201, & PAR211.  

Implementation Date:
Fall 2004

OUTCOME: Supported/approved.
Department Name:
Business Administration

Proposal Number:  
AB-PAR W04-09

Proposal:
In the Associate of Business Degree- Paralegal, , allow the required 4 quarter hours of General Education – Personal and Social Environments category to be an elective between PSY101 Human Relations & PSY111 General Psychology.  

Implementation Date:
Fall 2004

OUTCOME: supported/approved

Department Name:
Business Administration

Proposal Number:  
AB-PAR W04-10

Proposal:
In the Associate of Business Degree- Paralegal program, allow the required 8 quarter hours of General Education - Computer Literacy category to be electives from the various INF courses which satisfy the requirement.   

Implementation Date:
Fall 2004

OUTCOME: J. Koenig questioned that they are using a browser. P. Kaufmann said there is extensive computer work and students need to know everything about a computer. Proposal denied.
BBA/BBL

Department Name:
Business Administration

Proposal Number:  
BBA-Accelerated-W04-01

Proposal: 
  Change the entrance requirements for the BBA Accelerated program as follows:

1. Assume applicants possessing an Associate Degree in Business from a regionally or nationally accredited institution meet the business and general education program prerequisites.    

2. Assume applicants possessing an Associate Degree other than business from a regionally or nationally accredited institution meet the general education program prerequisites.  

3. Applicants possessing a minimum of 90 quarter hours without an accredited associate degree are required to meet the business and general education program prerequisites.  

4. Eliminate the writing sample as an entrance requirement.

Implementation Date:
Fall 2004

OUTCOME: B Payne made a motion to accept the first three items and deny the deletion of the writing sample. Supported/accepted as amended by B. Payne.

Department Name:
Business Administration

Proposal Number:  
BBA-Accelerated-W04-02

Proposal:
Require HUM401A Philosophy of Ethics as part of the BBA Accelerated Program.

Implementation Date:
Fall 2004

OUTCOME: supported/approved

Department Name:
Business Administration

Proposal Number:  
BBA-Accelerated-W04-03

Proposal:
In the Accelerated BBA, allow the remaining 2 quarter hours of General Education - Personal & Social Environments category to be an elective between SOC201 Sociology and SOC211 Service Learning Project.

Implementation Date:
Fall 2004

OUTCOME: supported/approved

Department Name:
Business Administration

Proposal Number:  
BBA-Accelerated-W04-04

Proposal:
In the Accelerated BBA, remove SPK211 Group Dynamics.

Implementation Date:
Fall 2004

OUTCOME: supported/approved

Department Name:
Business Administration

Proposal Number:  
BBA-Accelerated-W04-05

Proposal:
In the Accelerated BBA, replace BUS431A Management Strategy (4 quarter hours) with BUS431 Management Strategy (6 quarter hours).

Implementation Date:
Fall 2004

OUTCOME: supported/approved
Department Name:
Business Administration

Proposal Number:  
BBL-Accelerated-W04-01

Proposal:
  Change the entrance requirements for the BBL Accelerated program as follows:

1. Assume applicants possessing an Associate Degree from a regionally or nationally accredited institution meet the general education program prerequisites.  

2. Applicants possessing a minimum of 90 quarter hours without an accredited associate degree are required to meet the general education program prerequisites.  

3. Eliminate the writing sample as an entrance requirement.

Implementation Date:
Fall 2004

OUTCOME: supported/approved as long as the writing sample remains in the entrance requirements.
Department Name:
Business Administration

Proposal Number:  
BBL-Accelerated-W04-02

Proposal:
Require HUM401A Philosophy of Ethics as part of the BBL Accelerated Program.

Implementation Date:
Fall 2004

OUTCOME:  supported/approved
Department Name:
Business Administration

Proposal Number:  
BBL-Accelerated-W04-03

Proposal:
In the Accelerated BBL, allow the remaining 2 quarter hours of General Education - Personal & Social Environments category to be an elective between SOC201 Sociology and SOC211 Service Learning Project.

Implementation Date:
Fall 2004

OUTCOME: supported/approved
Department Name:
Business Administration

Proposal Number:  
BBL-Accelerated-W04-04

Proposal:
In the Accelerated BBL, remove SPK301 Organizational Communication.

Implementation Date:
Fall 2004

OUTCOME: supported/approved

Department Name:
Business Administration

Proposal Number:  
BBL-Accelerated-W04-05

Proposal:
In the Accelerated BBL, add WRI 311R Report Writing (6 quarter hours) to the program.

Implementation Date:
Fall 2004

OUTCOME: supported/approved
Department Name:
Business Administration

Proposal Number:  
BBL-Accelerated-W04-06

Proposal:
In the Accelerated BBL, add HRM401R Human Resource and Employment Law (6 quarter hours) to the program.

Implementation Date:
Fall 2004

OUTCOME: support/approved
Department Name:
Business Administration

Proposal Number:  
BBL-Accelerated-W04-07

Proposal:
In the Accelerated BBL, add BUS499A Integration Portfolio (2 quarter hours) to the program.

Implementation Date:
Fall 2004

OUTCOME: support/approved
	Name of Initiator/Campus:Lynn Carlino/Clinton Twp & Amie Losee/OL
	Date: 12/8/03

	

	NEW PROGRAM RESEARCH WORKSHEET

	

	CLINTON TOWNSHIP  FACULTY VOLUNTEERS:       JODEE SALISBURY & BETH LAVALLEY

ONLINE FACULTY VOLUNTEER:                                    SHERI BEASLEY



	The New Program Research Worksheet has been developed to help explore the potential of a proposed Baker College program.  You may also refer to the document, "New Program Development Flowchart."

	

	Approval Process:  “Modifications” to existing programs that create “new majors,” or programs that are very similar to existing programs should go to the System Program meeting then to the System Curriculum Committee for recommendation prior to the System Executive Committee.  Completely new programs should go directly to the System Executive Committee for approval and then to the System Curriculum Committee for development.  Note:  All new programs must have program outcomes approved by the System Academic Assessment Committee.

	

	Each of the following should be considered during the Research Phase of new program development and will aid in the determination to drop or to continue progress.  Please address each item completely and attach any pertinent supplemental material.

	

	Proposed Program Title: Bachelor of Business Administration in Human Resource Management 
	Date12-08-03

	

	1.
	Description of the program (including nature of work, working conditions, etc.):

	
	This program offers an opportunity for students to acquire a career focused Human Resource Management undergraduate degree with an integrative approach to understanding various Human Resource Management functions.  The program provides an intensive strategic understanding of workforce planning and development, compensation and benefits; global human resource management; and employee health and safety.

	
	

	2.
	Adherence to Baker College mission: 

	
	The HRM degree is designed to provide students with formal education and practical training enabling them to be successful throughout challenging and rewarding careers.  Many employers prefer applicants who have majored in human resources, personnel administration, or industrial/labor relations.  (http://www.bls.gov/oco/ocos021.htm page 7)  

	
	

	3.
	Potential student interest in program (including target markets and where students are expected to come from):

	
	Currently, there are 409 students enrolled in the Human Resource Associate Degree throughout the System.  The development of the bachelor degree in HRM is predicated on the notion that Baker College’s associate degree in HRM will act as a feeder program to the bachelor degree as well as provide an additional major in the business discipline for transfer students.  Furthermore, the Baker College Center for Graduate Studies’ largest concentration in the MBA Program is HRM comprised of 184 students which constitute 18% of the graduate student population.  

	
	


	4.
	Employment outlook: 

	
	a.
	Provide U.S. Department of Labor Statistics, if available, including growth potential, starting salaries/predicted earnings, job placement potential:

	
	The US Department of Labor Bureau of Labor Statistics indicates, “Human resources, training, and labor relations managers and specialists held about 709,000 jobs in 2000.” Also, Human resources, training, and labor relations managers and specialists were employed in virtually every industry.” Furthermore, “employment of human resources, training, and labor relations managers and specialist is expected to grow about as fast as the average for all occupations through 2010.” The same holds true for human resources assistants.  (http://www.bls.gov/oco/ocos021.htm page 9)

See attached copies for additional information regarding salaries, job placement, and earnings. 

· Bureau of Labor Statistics, U.S. Department of Labor, Occupational Outlook Handbook, 2002-2003 Edition, Human Resources, Training, and Labor Relations Managers and Specialists, on the Internet at http:// www.bls.gov/oco/ocos 021.htm (visited November 19, 2003) 

· Bureau of Labor Statistics, U.S. Department of Labor, Occupational Outlook Handbook, 2002-2003 Edition, Human Resources Assistants, Except Payroll and Timekeeping, on the Internet at http://www.bls.gov/oco/ocos150.htm (visited December 08, 2003). )

	
	

	
	b.
	Provide results of local needs assessment:

	
	Baker College Online has offered an Accelerated Bachelor Degree in HRM for 3 years.  Student enrollment in this program totaled 443 in Fall 2003.  Furthermore, the Associate Degree HRM Advisory Boards at several of the campuses support the need for a Bachelor Degree in this area.  

	
	 

	5.
	Accreditation requirements (indicating the accrediting agency, if any; "degree of difficulty"; contact names; etc.):

	
	Human Resource Certification Institute (HRCI) provides certification which is optional in the field.  Development of the HRM program outcomes are based on the criteria outlined by the HRCI.  

	
	

	6.
	Qualifications (if any) for entry into program and/or field (including certifications, health requirements, minimum GPA requirements, etc.):

	
	None

	
	

	7.
	Availability of work experience/clinical sites and training opportunities (including the current and future possibilities with Career Services and/or Site Development representatives):

	
	Site development exists for Associate degree students in HRM and in the past there have been career service placements for the previously offered Accelerated BBA in HRM.

	
	

	8.
	Specialized staffing requirements/additional training (addressing whether a program director needs to be hired and what additional staff credentials/background are needed):

	
	None

	
	

	9.
	Equipment/specialized room requirements; additional library resources; computer needs. Be specific and address costs as accurately as possible.   (Attach input from Library Director on cost of library resources):

	
	None.

	
	

	10.
	Recommended program of study (specifying the type of degree: e.g.; certificate, associate, bachelor, masters; potential for "laddering"):

	
	The BBA HRM program provides students a 2 + 2 option transitioning from the AB HRM program into the BBA HRM program.    This program also provides the link between the Associate degree and the MBA degree in HRM.  

	
	

	11.
	Proposed curriculum; program outcomes (competencies that the student will achieve by the end of the program); type and number of major courses needed; number of non-major and general education classes to be created, noting whether they are exclusive to the program).  List suggested course topic areas:

	
	· See Attached Step plan, Rotation and course descriptions.

	
	

	12b.
	Reviewing Proposal:  


	Name:

	
	Date:


	
	Completely New Programs

· System Assessment Committee (Reviewed: 2/19/04)

· MGT Sub-committee (Reviewed Via Bboard: 2/4/04)

· MGT Program Coordinator (Reviewed Via Bboard: 2/4/04)

· ONLINE Faculty Members (Reviewed Via Bboard: 2/27/04)

· CAMPUS Faculty Members (Reviewed Via Bboard: 2/27/04)

	
	

	13.
	Similarity to current program offerings and related occupations (addressing whether we can utilize the same networks for recruitment, training and placement and whether students can "fall back" from other/tougher similar programs):

	
	The BBA HRM program provides students a 2 + 2 option transitioning from the AB HRM program into the BBA HRM program.    

	
	

	14.
	Projected growth of program (both short and long-term projections):

	
	As per US Bureau of Labor Statistics the growth in the HR field will be as fast as the average; which suggests the expected employment rate will increase 10 – 20% in the years 2000 – 2010.  Past success of the HRM Bachelor Accelerated degree indicates growth potential is good. See attached statistics from the US Bureau of Labor Statistics.

	
	

	15.
	Competition from other colleges, universities, and agencies (specifying current and/or projected competition, if known):

	
	Other colleges offer similar programs however, they lack the AB HRM to build upon.  Competitive research analysis indicates the AB HRM program is rare and most programs including HRM courses are offered strictly at the Bachelor degree level and typically fall under the Management division.

	
	

	16.
	Other considerations.  (Attach separate sheet, if needed.)

	
	

	
	Individuals Contacted
	In Support of Proposal?

	
	Patty Kaufman    (VP Academic)  Clinton Twp                                     Yes.    

	
	Joe Pepoy            (Dean – Bus. Admin) Clinton Twp                            Yes

	
	Amie Losee         (Dean – Bus Admin) Online                                        Yes

	
	Dawn Prueter      (Registrar)  Online                                                       Yes

	
	Bart Daig             (VP of Operations)  Online                                         Yes

	
	Chuck Gurden      (VP of Admissions) Online                                        Yes

	
	Jodee Salisbury   (Faculty) Clint Twp                                                    Yes

	
	

	
	Financial Aid Information. (Please complete the atta ched "New Program Financial Aid Information " form.)

	
	See Attached

	
	

	NEW PROGRAM FINANCIAL AID INFORMATION

	

	1.
	Does this program lead to a certificate, associate degree, bachelor degree, or graduate degree?

If no, this program is not eligible for Federal Title IV aid.       YES       X         NO

	

	2.
	Does this program have an academic year of at least 30 weeks?

If no, this program is not eligible for Federal Title IV aid.        YES     X        NO

	

	3.
	Does this new program contain at least 36 quarter hours of credit?

If no, this program is not eligible for Federal Title IV aid.        YES     X         NO

	

	4.
	Does this new program have standard 10-week terms?             YES     X  onsite       NO    X online

If no, please explain how the non-standard terms will be structured:  Onsite will offer 10-week terms and online will offer 6-week terms.

	
	

	5.
	Will any of the terms over-lap each other?

If yes, this program is not eligible for Federal Title IV aid.      YES                NO    X

	

	6.
	In order to complete this program, will the student be required to attend classes at institutions other than Baker College?                                                                           YES          NO     X



	

	7.
	If written agreements with other institutions are required, submit copies with this document.  If the agreement(s) has not yet been developed, please submit the types of things you are planning to include with the agreement(s).  None.

	

	8.
	Will this new program include variable tuition rates for certain classes, fees, special equipment, etc., that should be considered in the awarding of financial aid?               YES        NO   X




OUTCOME: M. Helsen stated that career services were not contacted when this was being put together. He said each campus has to do their own local needs assessment before they offer the program. P. Karsten questioned the new courses without prerequisites. J. Conlen pointed out that the total quarter hours are more than what is listed. B. Daig will check into all the issues.  Supported/approved pending clarification of the named issues.
HEALTH SCIENCES

Department Name:
Nursing

Change Notice No.:
NUR W04-01


Proposal:
Delete Medical Terminology as a prerequisite for Pharmacology


Implementation Date:
Fall, 2004


OUTCOME: Supported/approved
Department Name:
Nursing

Change Notice No.:
NUR W04-02


Proposal:
Delete requirement for WRK291B for Nursing students


Implementation Date:
Fall, 2004


OUTCOME: M. Helsen wants this restricted to just the nursing program because they are held to 108 credit hours per state guidelines;  supported/approved
Department Name:  
Radiation Therapy





Change Notice No.:   
RDT W04 - 01  

Proposal:  
Change PSY211- Psychology of Death & Dying from the Winter Quarter of year 3—to the Fall Quarter of year 2



Implementation Date:  
Fall of 2004




OUTCOME: supported/approved
Department Name: 
Radiation Therapy
Change Notice No.:
RDT W04-02




Proposal: 
Currently the students start clinical rotations in the Spring Quarter of year 3, have the Summer Quarter off, and finish their  clinical rotation  in the Fall, Winter , and then Spring Quarter.  Proposed change—have the students do clinical rotations -- Spring, Summer (note—this must be a 10 week rotation), Fall and Winter.


Implementation Date: 
Fall 2004


OUTCOME:  supported/approved
PHARMACY TECHNICIAN
Department Name:
Pharmacy Technician
Proposal Number:  
PHT W04-01

Proposal: 

Remove SCI221(Basic Chemistry) from the PHT Associates degree program rotation  and  replace with SCI104/HSC104 (Introduction to Disease).  Incorporate relevant chemistry into PHT112 (Pharmacy Tech II).

Implementation Date:  Fall 2004 

OUTCOME: Supported/approved.
Medical ASSISTANT and Phlebotomy

Change Notice No.:
MA W04 - 01

Proposal:
Change the pre-requisite of SCI101 (Anatomy and Physiology I) to SCI102 (Anatomy and Physiology II) on the MED185 course - Phlebotomy

Implementation Date:
Fall, 2004

OUTCOME: B. Honhart suggested that when we have these types of proposals grades should be reviewed for more sufficient data. Supported/approved making it SCI102C or SCI100E
Change Notice No.:
MA W04 - 02

Proposal:
Add MED103 (Medical Terminology) as a pre-requisite to MED185    (Phlebotomy) 

Implementation Date:
Fall, 2004

OUTCOME: D. Billings suggested to compare grades and have the information placed on BlackBoard by April 5th. Tabled for further assessment data

Change Notice No.:
MA W04 - 03

Proposal:
Add MED106 (Asepsis) as a pre-requisite for MED185.

Implementation Date:
Fall, 2004

OUTCOME: support/approved
Medical  ASSISTANT and EKG
Change Notice No.:
MA W04 - 04

Proposal:
Add MED106 (Asepsis) as a pre-requisite for MED186.

Implementation Date:
Fall, 2004
OUTCOME: support/approved

Medical  ASSISTANT  
Change Notice No.:
MA W04 - 05

Proposal:
Change the requirement for a successful passing grade in all MED core courses from a “C-” to a “C” or better.

Implementation Date:
Fall, 2004
OUTCOME: B. Honhart questioned the lack of data. Tabled pending information being posted to BlackBoard
Department Name:              Medical Insurance Specialist
Change Notice No.:
  MIS W04-01


Proposal:
Add ENG 101 to MIS Certificate program rotation

Implementation Date:
Spring 2004
OUTCOME: supported/approved
Department Name:
Medical Insurance Specialist


Change Notice No.:
MIS W04-02


Proposal:
Drop HSC 161 Legal Concepts to Medical Practice from MIS Certificate and AAS Degree Programs

Implementation Date:
Fall 2004
OUTCOME: supported/approved 

Department Name:
       Medical Insurance Specialist
Change Notice No.:
       MIS W04-03

Proposal:

       Drop MED 112 – Medical Office Finance from all MIS program rotations

Implementation Date:
       Fall 2004
OUTCOME: D. Billings pointed out that the excerpts from the advisory boards could be inserted here to help clarify.  Tabled for further discussion on BlackBoard.
Department Name:
Medical Insurance Specialist


Change Notice No.:
MIS W04-04


Proposal:
Drop MIS 121 from all MIS program rotations

Implementation Date:
Fall 2004
OUTCOME: supported/approved

Department Name:
Medical Insurance Specialist


Change Notice No.:
MIS W04-05


Proposal:
Dropping MIS 141 from all MIS programs

Implementation Date:
Fall 2004
OUTCOME: supported/approved

Department Name:
Medical Insurance Specialist

Change Notice No.:
MIS W04-06

Proposal:
Drop MIS 151A – Specialty Insurance Claims from all MIS programs

Implementation Date:
Fall 2004
OUTCOME: supported/approved

Department Name:
Medical Insurance Specialist

Change Notice No.:
       MIS W04-07

Proposal:

       Change title of class from MIS 132 – Procedure Coding to MIS 111 – CPT Coding I

Implementation Date:
        Fall 2004
OUTCOME: supported/approved
Department Name:
Medical Insurance Specialist

Change Notice No.:
MIS W04-08

Proposal:
Create MIS 112 – CPT Coding II This will not affect the overall credit hours for this program

Implementation Date:
Fall 2004
OUTCOME: supported/approved

Department Name:
Medical Insurance Specialist
Change Notice No.:
MIS W04-09

Proposal:

       Create MIS 201 – Medical Claims Processing I This will not affect the overall credit hours for this program

Implementation Date:
       Fall 2004
OUTCOME: Supported/approved
Department Name:
Medical Insurance Specialist

Change Notice No.:
MIS W04-10

Proposal:
Create the 4-credit hour class MIS 202 – Medical Claims Processing II

Implementation Date:
Fall 2004

OUTCOME: supported/approved
Department Name:
Medical Insurance Specialist
Change Notice No.:
MIS W04-11

Proposal
Add pertinent course material from MED 112 – Medical Office Finance and HSC 161 Legal Concepts to Medical Practice  to MIS 231B – Advance Billing Concepts and change to a 4-credit hour course.

Implementation Date:
Fall 2004
OUTCOME:  Supported/approved

Department Name:
Medical Insurance Specialist
Change Notice No.:
MIS W04-12

Proposal:
Add MIS 291 – Coding Review to the MIS Certificate Program Rotation

Implementation Date:
Winter 2005

OUTCOME: supported/approved
Department Name:
Medical Insurance Specialist
Change Notice No.:
MIS W04-13

Proposal:
Add WRK 261 or Dean /Program Coordinator approval as co-requisites to MIS 291 Coding Review Class

Implementation Date:
Fall 2004
OUTCOME: Supported/approved. 
Department Name:
Medical Insurance Specialist

Change Notice No.:
MIS W04-14

Proposal:
Change prerequisite grade requirement to read “C” or better in all MIS courses and a GPA of 2.50 or better

Implementation Date:
Fall 2004

OUTCOME: B. Honhart said that data needs to be shown. S. Dean asked to keep in mind that there are two programs using one WRK experience. Supported/approved.
Department Name:
Medical Insurance Specialist
Change Notice No.:
MIS W04-15
Proposal:
Change the course description for the MIS Certificate Program

Implementation Date:
Fall 2004
OUTCOME: K. Lutz said this does not need to come to system curriculum
Department Name:
Medical Insurance Specialist
Change Notice No.:
MIS W04-16

Proposal:
Change the program description for the MIS AAS Program

Implementation Date:
Fall 2004

OUTCOME: K. Lutz said this does not need to come to system curriculum
Department Name:
Medical Insurance Specialist

Change Notice No.:
MIS W04-17

Proposal:
Add MIS 211 as a prerequisite to MIS 213.  

Implementation Date:
Fall 2004

OUTCOME: supported/approved
Department Name:
Medical Insurance Specialist
Change Notice No.:
MIS W04-18

Proposal:
INF 131 Internet and the WWW added to MIS Associate Program


Implementation Date:
Fall 2004

OUTCOME: Supported/approved

Department Name:  
Health Information Technology
Change Notice No.:
HIT  W04-01 

Proposal:
Provide an optional 4 credit course entitled HIT251, Tumor Registry. This will not add credits to the program, as it will not be required. 
Implementation Date:
Fall 2004
OUTCOME: D. Billings asked for a course description. P. Kaufmann asked if there would be special software for this. S. Dean asked T. Kenny to include the cost of the software. Tabled for further discussion on BlackBoard.
Please note: The following proposals are based on approval of the MIS proposals

Change Notice No.:
HIT   W04 - 03

Proposal 3:

Delete MIS121 from Fall 1st year and replace it with MIS142 in Fall 2nd year

Implementation Date:
Fall 2004

OUTCOME: K. Lutz said that Amy Savage needs to go back and revisit all her proposals and rotations due to inconsistencies. She can then put the information on Blackboard by April 5th for further discussion.  Proposals 3 – 8 are tabled for further discussion.

Change Notice No.:
HIT   W04 - 04

Proposal 4:

Move INF112 and INF113 to Fall 1st year to fill vacancy left by MIS121 removal

Implementation Date:
Fall 2004
OUTCOME: Proposals 3 – 8 are tabled for further discussion.
Change Notice No.:
HIT  W04 - 05

Proposal:
Change MIS132 to MIS133 (combined MIS121 and MIS141) in Winter quarter (note that pre-req of HIT211B under old MIS132 for the coding certificate will be deleted)

Implementation Date:
Fall 2004

OUTCOME: Proposals 3 – 8 are tabled for further discussion.
Change Notice No.:
HIT  W04 - 06

Proposal:

Move ENG101 and PSY101 from Fall 2nd year to Spring of 1st year

Implementation Date:
Fall 2004

OUTCOME: Proposals 3 – 8 are tabled for further discussion.
Change Notice No.:
HIT  W04 - 07

Proposal:
Add new MIS142 to Fall of 2nd year, with the additional prerequisite of HIT212B for the coding specialist rotation only (coding students are not required to take MIS131)

Implementation Date:
Fall 2004
OUTCOME: Proposals 3 – 8 are tabled for further discussion.
Change Notice No.:
HIT  W04 - 08

Proposal:
Change the prerequisite of MIS141 to a corequisite of MIS142 under the MIS211 in Fall 2nd year

Implementation Date:
Fall 2004
OUTCOME: Proposals 3 – 8 are tabled for further discussion.
Department Name:
Health Science

Change Notice No.:     
HS W04 – 01

Proposal:

To change the prefix of SCI207—Acoustical Physics (change approved at the Spring 03 System Curriculum Committee Meeting) to HSC181—Acoustical Physics.

Implementation Date:  
Fall 2004

OUTCOME: Supported/approved
Department Name:
Health Science

Change Notice No.     
HS W04 - 02  

Proposal:
To change ECT208—Advanced Acoustical Physics to HSC182—Advanced Acoustical  Physics
Implementation Date:  
Fall 2004

OUTCOME: supported/approved
EDUCATION
Department Name: 
Education




Change Notice No.:  
W04-01


Proposal:  
To re-align and rename the instructional tech program to be more marketable and to fit with the No Child Left Behind act of 2001.The following changes will occur:

1.  Rename the program to:  Paraprofessional:  Instructional Technology
2.  Drop the following courses from the current rotation:  POL201A, EDU121A, EDU131, EDU231, CIS314A, and WRI301. 

3.  Add the following courses to the future rotation: MTH211, EDU321, ECE111B, EDU271, and HSC100B 


This would change the program from 96 to 91 credits.

Implementation Date:  
Fall 2004


OUTCOME: Supported/Approved. (Remove the word Emphasis from the title; per the President’s Council Meeting on April 30th.)
Department Name:  
Education


Proposal Number:  
W04 -02


Proposal:  
Change the name of the current paraprofessional program to Paraprofessional:  Early Elementary


Implementation Date:  
Fall 2004


OUTCOME: Supported/Approved. (Remove the word Emphasis from the title; per the President’s Council Meeting on April 30th.)

Department Name:  
Education


Proposal number: 
W04 -03


Proposal:    
Delete the offering of secondary social studies and physical science minors, add a chemistry minor.


Implementation Date:  
Immediate


OUTCOME: Brought as an FYI

Department Name:  
Education


Proposal Number:  
W04 -04


Proposal:  
Eliminate the Program   


Implementation Date:   
Fall 2004



OUTCOME: Supported/Approved.
Next meeting April 9, 2004 

Meeting adjourned 4:40 pm
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