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Don’t forget to complete the  

2011/2012 

FAFSA!  

www.FAFSA.gov 

 

You need your 2010 Tax  

Return, W2s, or year end 

untaxed income statement 
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The Baker College of Auburn 
Hills bookstore is now  
offering an online buyback 
for students.  Go to the 
Baker College of Auburn 
Hills website, click on 
Resources, click on Book-
store, and you will see the 
Online Buyback link.  Or 
click on the below link, or 
copy and paste the link 
into your browser: 
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SEXUAL HARASSMENT POLICY 
Pursuant to Baker College's policy of Equal Employment Opportunity, the College will maintain a working/ 
educational environment for its employees/students, which is free from sexual harassment. Sexual harassment is 
illegal and against the policies of this College. 
Sexual harassment involves (a) making unwelcome sexual advances or requests for sexual favors or other verbal or physical 
conduct of a sexual nature a condition of employment/education or (b) making submission to or rejection of such conduct the 
basis for employment/educational decisions, or (c) creating an intimidating, offensive, or hostile working/educational environ-
ment by such conduct. 
The following are examples of sexual harassment: 
*Verbal: Sexual innuendo, suggestive comments, insults, threats, jokes about gender-specific traits, or sexual 
propositions; 
*Nonverbal: Making suggestive or insulting noises, leering, whistling, or making obscene gestures; and 
*Physical: Touching, pinching, brushing the body, coercing sexual intercourse, or assault. 
Employees/students who believe that they have been the subjects of sexual harassment should report the alleged 
conduct immediately to: Rosemary Zawacki, Vice-President of Human Resources, 1050 West Bristol Road, Flint, MI. 48507, 
(810) 766-4028 or rosemary.zawacki@baker.edu 
An investigation of any complaint will be undertaken immediately. The investigation and its results will remain confidential to 
the extent possible. 
Any employee/student found by the College to have sexually harassed another employee/student will be subject to 
appropriate disciplinary sanctions ranging from a warning in his or her file up to and including termination/ 
expulsion. 
Retaliating or discriminating against an employee/student for complaining about sexual harassment or participating 
in an investigation is prohibited. 
The College recognizes that the issue of whether sexual harassment has occurred requires a factual determination 
based on all the evidence received. The College also recognizes that false accusations of sexual harassment can 
have serious effects on innocent men and women. We trust that all employees/students will continue to act in a responsible and 
professional manner to establish a pleasant working/educational environment free of discrimination. Individuals who wish to 
file a complaint should complete the Baker College Complaint/Grievance Form. 
 

Equal Opportunity Policy 
Policy Statement 
It is the policy of Baker College not to discriminate on the basis of race, color, creed, religion, sex, national 
origin, age, disability, veteran status, marital status, genetic information or other protected characteristic in providing and the 
administration of educational programs, services, activities, and employment, or recruitment. Inquiries 
regarding this policy can be directed to Rosemary Zawacki, 1050 West Bristol Road, Flint, MI 48507,810-766-4028, e-mail at 
rosemary.zawacki@baker.edu . 
The College declares and reaffirms a policy of equal employment opportunity, equal educational opportunity, 
and nondiscrimination, where applicable, in the provision of educational services to the public. The College 
will make all decisions regarding recruitment without discrimination on grounds of race, color, creed, religion, sex, 
national origin, age, disability, veteran status, marital status, genetic information, other protected characteristic 
which cannot lawfully be the basis for an admissions/employment decision. The College reaffirms its policy of administering 
all of its educational programs and related supporting services and benefits in a manner which does not 
discriminate because of a student’s or prospective student’s race, color, creed, religion, sex, national origin, age, 
disability, veteran status, marital status, genetic information, or other protected characteristic which cannot be lawfully the 
basis for the administration of such services. 
Baker College commits itself to a program of Affirmative Action/Equal Employment Opportunity, set forth  

(Continued on next page) 
 



herein, to encourage the application of veterans, minority, disabled and women students, to identify and eliminate 
the effects of any past discrimination in the provision of educational procedures which will assure equal treatment 
and equal access to the facilities and educational benefits of the institution to all students, as required by law. Further, the Col-
lege takes affirmative action to employ, promote, and otherwise treat qualified individuals with disabilities, disabled veterans 
and Vietnam Era veterans without regard to either their disability or status. This policy shall 
apply in the following areas: admissions, student educational opportunities and services, employment, promotion, 
demotion or transfer, layoff, termination, compensation, and selection for training programs. 
The College reaffirms its policy of nondiscrimination, on the basis of race, color, creed, religion, sex, national 
origin, age, disability, veteran status, marital status, genetic information or other protected characteristic, in 
the provision of all services provided to members of the public by facilities under control of the College. 
Baker College commits itself to a continuing program to assure that unlawful discrimination does not occur 
in the services it renders to the public, and that those sectors of the public most affected by this policy be kept informed of its 
content. 
Rehabilitation Act of 1973, Americans with Disabilities Act of 1990 (ADA) and Americans with Disabilities Act 
Amendments Act of 2008 (ADAAA). 
Baker College is committed to the implementation of regulations from Section 504 of the Rehabilitation Act of 1973, 
the Americans with Disabilities Act of 1990 and the Americans with Disabilities Act Amendments Act of 2008, as they apply 
to persons with disabilities in the following ways: all new facilities are barrier free; programs, classes, and activities in existing 
facilities are made accessible to persons with disabilities; reasonable and appropriate adjustments and accommodations are 
made to ensure full educational opportunity for students with disabilities; and auxiliary aids and services, when necessary, are 
provided in a timely manner to afford an individual with a disability an equal opportunity to effectively participate in, and en-
joy the benefits of, a service, program, course, or activity conducted by the College. 
A postsecondary student with a disability who is in need of auxiliary aids is obligated to provide notice of the nature 
of the disabling condition to the College’s Academic Counseling/Advising Office and to assist the College in identifying ap-
propriate and effective auxiliary aids. The student must identify the need and give adequate notice of the 
need. In response to a request for auxiliary aids, the College will require from the student supporting diagnostic 
test results and professional prescriptions for auxiliary aids. 
 

GRIEVANCE PROCEDURE FOR COMPLAINTS 
If any person believes that BAKER COLLEGE has inadequately applied the principles and/or regulations of 
Title VI of the Civil Rights Act of 1964, Title VII of the Civil Rights Act of 1964, Title IX of the Education Amendments of 
1972, Section 504 of the Rehabilitation Act of 1973, the Americans with Disabilities Act of 1990 (ADA), or the Americans 
with Disabilities Act Amendments Act of 2008 (ADAAA), he/she may follow any one of the following complaints procedures 
available to them: 
SECTION I 
The person who believes that BAKER COLLEGE has inadequately applied the requirements of the law may 
bring forward a grievance to the Equal Employment Opportunity/Affirmative Action /ADA Officer, Ms. Rosemary 
Zawacki, at 1050 West Bristol Road, Flint, MI 48507, 810-766-4028, e-mail at rosemary.zawacki@baker.edu . 
SECTION II 
The person who believes he/she has a valid basis for a grievance shall discuss the grievance informally and 
on a verbal basis with the campus chief academic officer, who shall function as the designated campus EEO/AA/ 
ADA Officer. The campus chief academic officer shall in turn investigate the complaint and reply with an answer to 
the complainant. He/she may initiate formal procedures according to the following steps: 
STEP 1 
A written statement of the grievance signed by the complainant shall be submitted to the campus chief academic 
officer, within five (5) business days of receipt of a response to the informal complaint. The campus chief academic 
officer shall further investigate the matters of grievance and reply in writing to the complainant within five (5) 
business days. 
 



STEP 2 
If the complainant wishes to appeal the decision of the campus chief academic officer, he/she may submit a 
signed statement of appeal to the campus president within five (5) business days after receipt of the campus chief 
academic officer’s response. The campus president shall meet with all parties involved, formulate a conclusion, and 
respond in writing to the complainant within ten (10) business days. 
SECTION III 
A grievance or inquiry may be made at any time to the Office for Civil Rights Region V, Department of Education, 
Room 700C 7th Floor, 401 South State Street, Chicago, IL 60605-1202. 
* The campus chief academic officer, will provide a copy of the College’s grievance procedure and investigate all 
complaints in accordance with this procedure on request. A copy of each of the acts and regulations on which this 
notice is based may be found in the campus chief academic officer’s office. 

Sexual Harassment Policy 
Pursuant to Baker College’s policy of equal employment opportunity, the College will maintain a working/ 
educational environment for its employees and students which is free from sexual harassment. Sexual harassment is 
illegal and against the policies of this College. 
Sexual harassment involves (a) making unwelcome sexual advances or requests for sexual favors or other 
verbal or physical conduct of a sexual nature a condition of employment/education, (b) making submission to or 
rejection of such conduct the basis for employment/educational decisions, or (c) creating an intimidating, offensive, 
or hostile working/educational environment by such conduct. 
The following are examples of sexual harassment: 
Verbal: Sexual innuendo, suggestive comments, insults, threats, jokes about gender-specific traits, and sexual 
propositions 
Nonverbal: Making suggestive or insulting noises, leering, whistling, and making obscene gestures 
Physical: Touching, pinching, brushing the body, coercing sexual intercourse, and assault 
Any employee/student who believes he or she has been the subject of sexual harassment should report the alleged conduct im-
mediately to: 
Rosemary Zawacki 
Vice President for Human Resources 
Baker College 
1050 West Bristol Road 
Flint, MI 48507 
(810) 766-4028 
e-mail: rosemary.zawacki@baker.edu 
An investigation of any complaint will be undertaken immediately. The investigation and its results will remain 
confidential to the extent possible. 
Any employee/student found by the College to have sexually harassed another employee/student will be 
subject to appropriate disciplinary sanctions ranging from a warning in his/her file up to and including termination/ 
expulsion. 
Retaliating or discriminating against an employee/student for complaining about sexual harassment or participating 
in an investigation is prohibited. 
The College recognizes that the issue of whether sexual harassment has occurred requires a factual determination 
based on all evidence received. The College also recognizes that false accusations of sexual harassment 
can have serious effects on innocent men and women. We trust that all employees/students will continue to act in a responsible 
and professional manner to establish a pleasant working/educational environment free of sexual  harassment.�
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