
AFFIRMATIVE ACTION STATEMENT 

It is the policy of Baker College not to discriminate on the basis of race, color, creed, religion, sex, 

national origin, age, disability, veteran status, marital status, genetic information, sexual 

orientation, gender identity, pregnancy or other protected characteristic in providing and 

administering educational programs, services, activities, and employment, or recruitment. 

Inquiries regarding this policy can be directed to Dana Clark, Vice-President for Human 

Resources, 1050 West Bristol Road, Flint, MI 48507, (810) 766-4028, e-mail at 

dana.clark@baker.edu 

 

The College declares and reaffirms a policy of equal employment opportunity, equal educational 

opportunity, and nondiscrimination, where applicable, in the provision of educational services to 

the public.  The College will make all decisions regarding recruitment without discrimination on 

grounds of race, color, creed, religion, sex, national origin, age, disability, veteran status, marital 

status, genetic information, or other protected characteristics, which cannot lawfully be the basis 

for an admissions/employment decision.  The College reaffirms its policy of administering all of 

its educational programs and related supporting services and benefits in a manner which does not 

discriminate because of a student’s or prospective student’s race, color, creed, religion, sex, 

national origin, age, disability, veteran status, marital status, genetic information, or other 

protected characteristics, which cannot be lawfully the basis for the administration of such 

services. 

 

Baker College commits itself to a program of Affirmative Action/Equal Employment Opportunity, 

set forth herein, to encourage the application of veterans, minority, disabled, and women students, 

to identify and eliminate the effects of any past discrimination in the provision of educational 

procedures. This program will assure equal treatment and equal access to the facilities and 

educational benefits of the institution to all students, as required by law. Further, the College takes 

affirmative action to employ, promote, and otherwise treat qualified individuals with disabilities, 

disabled veterans, and Vietnam Era veterans without regard to either their disability or veteran 

status. This policy shall apply in the following areas: admissions, student educational opportunities 

and services, employment, promotion, demotion or transfer, layoff, termination, compensation, 

and selection for training programs. 

 

The College reaffirms its policy of nondiscrimination, on the basis of race, color, creed, religion, 

sex, national origin, age, disability, veteran status, marital status, genetic information, or other 

protected characteristics, in the provision of all services provided to members of the public by 

facilities under control of the College. 

 

Baker College commits itself to a continuing program to assure that unlawful discrimination does 

not occur in the services it renders to the public, and that those sectors of the public most affected 

by this policy be kept informed of its content. 
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DIVERSITY POLICY 

We encourage and welcome diversity, recognizing it as a key competitive advantage. By creating 

a supportive environment that allows everyone to perform to his or her potential, we achieve 

success, and that success reflects the quality of our employees.  

 

The value of different backgrounds and perspectives should not be overlooked. Having a diverse 

workforce assists us in looking at all situations from a variety of angles and coming up with 

innovative ideas and solutions. Embracing and understanding what each employee’s background 

and perspective is can allow us to progress more quickly than our competitors.  

 

Some types of diversity are as follows: 

 Life Experiences 

 Work Experiences 

 Perspectives 

 Cultures   

 Sexual Orientation 

 Ethnicity  

 Gender 

 Age 

Respecting each individual and recognizing the value he or she brings to our diverse team is 

essential. 


